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ABSTRAK 
Penelitian ini bertujuan untuk mendeskripsikan gaya kepemimpinan, 
budaya organisasi, dan kinerja pegawai, menganalisis pengaruh secara parsial 
gaya kepemimpinan dan budaya organisasi terhadap kinerja dan menganalisis 
pengaruh secara simultan gaya kepemimpinan dan budaya organisasi terhadap 
kinerja pegawai kantor Dinas Pendidikan Kabupaten Tuban. Populasi dalam 
penelitian ini adalah seluruh pegawai kantor dinas pendidikan sebanyak 65 
responden, dimana seluruh populasi dijadikan sampel penelitian dengan analisis 
data menggunakan rentang skala, uji asumsi klasik, analisis regresi linier berganda 
dengan uji hipotesis, yaitu uji T (parsial) dan uji F (simultan). Hasil rentang skala 
gaya kepemimpinan termasuk dalam kategori tinggi, budaya organisasi termasuk 
dalam kategori kuat, dan kinerja pegawai termasuk dalam kategori rendah. Hasil 
analisis regresi linier berganda menunjukkan bahwa gaya kepemimpinan dan 
budaya organisasi berpengaruh positif dan signifikan secara parsial terhadap 
kinerja. Gaya kepemimpinan dan budaya organisasi berpengaruh positif dan 
signifikan secara simultan terhadap kinerja. 
 
Kata Kunci : gaya kepemimpinan, budaya organisasi, kinerja. 
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ABSTRACT 
 This study aims to describe the leadership style, organizational culture, and 
employee performance, analyze the partial influence of leadership style and 
organizational culture on performance and analyze the influence of leadership 
style and organizational culture simultaneously on the performance of the Tuban 
District Office of Education. The population in this study were all employees of 
the education office as many as 65 respondents, where the entire population was 
sampled as research data analysis using a range of scales, classic assumption 
tests, multiple linear regression analysis with hypothesis testing, namely the T test 
(partial) and the F test (simultaneous ). The results of the range of leadership 
style scale included in the high category, organizational culture included in the 
strong category, and employee performance included in the low category. The 
results of multiple linear regression analysis showed that the leadership style and 
organizational culture had a positive and partially significant effect on 
performance. Leadership style and organizational culture have a positive and 
significant effect simultaneously on performance. 
 
Keyword : Leadership style, organizational culture, and employee performance 
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